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Abbreviations and Acronyms

CBO  Community-based organization

CHC  Community Health Committee

CSO  Civil society organization

CWC  Community Welfare Committee

DEN-L  Development Education Network-Liberia

EU  European Union

GBV  Gender-based violence

HPs  Harmful practices

KIIs  Key Informant Indicators

LGBTIQ Lesbian, gay, bisexual, transgender/transsexual, intersex, queer

LNP  Liberia National Police

MGCSP Ministry of Gender, Children and Social Protection

PIP  Performance Improvement Plan

SGBV  Sexual and gender-based violence

UN  United Nations

VAWG  Violence against Women and Girls 
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I. Executive Summary

Development Education Network-Liberia (DEN-L), is a local 
non-governmental organization based in Gbarnga, Liberia. 
DEN-L's primary activity is capacity-building training for civil 
society organizations (CSOs) and other grassroots 
organizations and creating consciousness through community 
theater. The organization signed an agreement with UN 
Women to implement activities under the European Union 
and United Nations (EU/UN) Spotlight Initiative, with the goal 
of “strengthening the capacity of CSOs and the women's 
movement to eliminate all forms of violence against women 
and girls”, in five counties: Montserrado, Grand Cape Mount, 
Lofa, Nimba and Grand Gedeh. The project targets CSOs, 
coalitions, networks and women's movements, and 
marginalized and vulnerable groups, including those facing 
multiple and intersecting forms of violence and discrimination, 
such as persons living with HIV/AIDs, disabilities and the 
lesbian, gay, bisexual, transgender /transsexual, intersex and 
queer (LGBTIQ) community at national and subnational levels 
in the five Spotlight counties. 

To track the progress of this Initiative, DEN-L embarked on an 
exercise to document and subsequently publish success 
stories, lessons learned and best practices from selected 
CSOs and project beneficiaries in target communities in the 
five counties. 

This report contains key accounts of project stakeholders and 
beneficiaries on what they considered achievements and 
impacts of the project; it also includes opinions of 
communities on the relevance of the project's interventions, 
including the sustainability of long-term impact. 

These assessments were shared during interviews and 
collection of testimonies by field staff from 8 to19 June 2020 

and with additional data collected from 7 to 17 September 2020. Success stories and interview data were mainly 
qualitative and collected through key informant interviews (KIIs) and focus group discussions. Focus group 
meetings involving community members were held in Lofa and Nimba counties while strictly abiding by all 
COVID-19 preventive protocols. Stories were also directly collected from project beneficiaries in 
Montserrado, Grand Cape Mount, Lofa and Nimba. Interviews in Grand Gedeh were mainly phone-based. 
Below is a summary of key findings and recommendations (which mirror the key challenges).

Summary of achievements

Coordination between CSOs and police is leading to elimination of sexual and gender-based violence 
(SGBV) in communities.

Appreciation of the Initiative by community-level stakeholders, who noted “cases are now coming from 
places that never reported in the past”.
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CSOs' understanding of the value of women's inclusion in leadership and decision-making is a 
transformative impact of the Spotlight Initiative. This change is being reflected in most organizations, with 
women serving new roles as district commissioners and district paramount chiefs. 

The constitution of structures/bodies to help spread SGBV awareness was cited as a key accomplishment 
of the project. 

Increased reporting of SGBV cases and hospital attendance by pregnant women to avoid mortality of 
women and children under five. 

Change in behavior towards marginalized groups and people facing intersecting forms of discrimination as a 
result of the project's interventions. 

Summary of recommendations
Recommendations for development partners:

Increase the number of CSOs involved with project implementation covering all Spotlight counties 
thoroughly.

Conduct a comprehensive assessment of the methods of community engagement to facilitate change at the 
community level. Proposed methods include working separately in small groups, versus continuing the 
workshop model, and gathering larger groups of beneficiaries for training and meetings.

Empower the Spotlight Secretariat with means of transportation and other logistics support so it can 
continue key awareness-raising activities.

Grants should be increased to help enable outreach to other parts of the county, and country; CSOs 
that were not selected during the first phase of the training should be included, especially in rural areas. 

Recommendations for CSOs:

Develop a comprehensive digital platform, also known as a SGBV dashboard, which stores real-time data 
reported from the field on cases of rape, other types of SGBV and other forms of discrimination and 
harmful practices.

Make training and capacity-building part of the organizational culture and an ongoing function, not a 
one-off activity. 

Develop a sustainability plan to enhance continuity of activities after support from the EU/UN grant 
ends. 

Recommendations for the Government of Liberia

Ensure that SGBV cases are speedily adjudicated in the justice system in order to avoid prolonged pretrial 
detention and increase the number of special courts working on SGBV issues in the counties.

Strengthen CSOs' capacity to impact pandemic response. Lessons from Ebola and now COVID-19 show 
that CSOs' role and contribution to tackling emergency public health crises can be vital; this would enhance 
institutional preparedness for CSOs to respond to situations of this nature. 
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To eliminate violence
against women and girls

II. Background and introduction

The Spotlight Initiative is a global, multi-year partnership between the EU and the UN. In Liberia, the Initiative 
seeks to eliminate all forms of violence against women and girls (VAWG) by 2030. Goal 5 of the Sustainable 
Development Goals (SDGs) is geared towards achieving gender equality and empowering all women and girls. 
As a way of working towards this SDGs target, the Spotlight Initiative places all forms of VAWG central to the 
program's goals through a collaborative approach between the UN and the EU under a fully integrated 
framework (For more information, see the CSO mapping report 2016). 
The terms of reference for this study cite that eliminating SGBV and harmful practices (HPs) and increasing the 
access of women and girls to sexual and reproductive health and rights are key components of the Spotlight 
Initiative. DEN-L, in partnership with UN Women Liberia, continues to work assiduously towards the 
implementation and achievement of key program goals in the five Spotlight counties.
Key project deliverables so far include completion of:

- A CSO mapping exercise.
- A CSOs' capacity needs assessment.
- The first phase (three-day) of CSOs' training in advocacy, networking and coordination, proposal 

development, conflict mediation, leadership and organization development and SGBV awareness.
- Multi-stakeholder dialogues in all Spotlight counties, as well as 
- Development of a CSO performance improvement plan, and
- Organization of a project experience-sharing conference by CSOs.

This report goes further to register success stories, challenges, lessons learned and key recommendations for 
progress towards program outcomes. In addition, a joint resolution emanating from the SGBV CSO Secretariat 
developed at the end of an experiencing-sharing conference in June 2020 makes insightful recommendations for 
action towards eliminating SGBV in Liberia. Recommendations were broken down into sectors and included 
clear sets of actions expected from government, the private sector, the media, community and development 
partners. 

III. Methodology 
3.1 Method of data collection
This exercise followed a qualitative method of data collection. A total of 55 stakeholders were interviewed 
during three weeks of data collection, including two focus group sessions of 12 persons in Lofa and Nimba 
counties. This sample of 55 respondents was drawn from a list of 60 stakeholders comprising major actors, such 
as members of the CSO Secretariat, Liberia National Police, Women and Children Protection Section (LNP 
WACPS), County Gender Officers, donor partner, DEN-L, women-focused CSOs, and groups facing other 
forms of intersecting discrimination, including ordinary members of the communities. These interviews were 
audio recorded and transcribed by the enumerators. The outcome of a desk review of background documents, 
such as the CSO mapping report, the CSO capacity assessment and training plan and the performance 
improvement plan can be found below and in section 3.3 of this report.  Also reviewed was the training module 
for CSO groups that seek to build capacity, transfer skills and promote long-term sustainability of impact. The 
data collection methodology covers the following steps:

1.	 Desk review — review of related literature and key background documents.

2.	 KIIs — Interviews of key project stakeholders, who shared success stories and experiences from 
implementation of the Spotlight project.

3.	 Focus group protocol — brought community members together in Lofa and Nimba counties to 
share their experiences and success stories from the implementation of the project.  The combined use 
of these tools helped facilitate the triangulation of information amongst three categories of project 
stakeholders — UN, DEN-L and project beneficiaries, including CSOs and community members.
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3.2 Data collection tools
Data collection tools were designed to gather qualitative information following the format of an open-ended 
interview. The methods and implementation of data collection also followed full ethical standards in line with 
credible research requirements, which include informed consent and the protection of respondents' personal 
data. 

In addition to the process of desk review, the KII guide was divided into four main sub-sections: 1. 
Achievement/success — tracked the project's contribution to the elimination of SGBV and HPs, 2. 
Sustainability of impact — allowed beneficiaries to share stories on the extent to which they think the 
project's impact will last, 3. Lessons learned and recommendation — permitted beneficiaries to reveal 
their experience with the program's implementation and suggested critical improvements, and 4. Success 
stories using the UN Women template — the template helped to collect and document individual/human 
interest stories for this publication. Categories of respondents included national-level stakeholders, the SGBV 
Secretariat, CSO partners from each county, organizations of people living with disabilities, Gender 
Coordinators, county authorities, security sector (WACPS), and DEN-L/UN Spotlight Initiative Project 
Officials. Please find the list of stakeholders interviewed during the exercise in the annex. 

3.3 Desk review 
The desk review covers a thorough analysis of key background documents, such as the CSO mapping report, the 
CSO capacity needs assessment and training report, training curriculum and the performance improvement 
plan. At the core of all these was a key consensus that CSOs remain quintessential drivers in the delivery of 
social services, on issues ranging from justice, peace, security, human rights and SGBV. The sustainability of a 
strong and organized society depends on a viable, vibrant, knowledgeable and informed community of civil 
society. 

Recognizing this, a comprehensive mapping exercise was conducted in the Spotlight counties to determine the 
extent of the coverage and reach of CSOs, both in terms of technical capacity and geography. The mapping 
exercise identified the following:

1.	 Total of 778 CSOs and CBOs, including 45 networks/coalitions. 

2.	 11 groups of people living with disabilities, and 7 groups of people living with HIV.

3.	 1 Albino group, and 13 LGBTIQ groups.

4.	 High prevalence of  VAWG/SGBV and HPs in four of the five Spotlight counties.

5.	 Seven organized groups of disadvantaged youth in all five Spotlight counties, including the established 
cases of the prevalence of  VAWG.

The mapping report also revealed that except Grand Gedeh (which had moderately high prevalence), there was 
a very high rate of  VAWG in the other four target counties. The report determined that CSOs were not very 
robust in addressing the issues of VAWG due to what the report called “fragmentation and weak networking 
and lack of sustained advocacy”. Respondents during the CSO mapping determined that the lack of resources 
and relevant skills and knowledge can be blamed for gaps in “effective networking and sustained advocacy”.  The 
combination of these factors was considered a leading cause for the increase in cases on courts' dockets 
without trial, in addition to the culture of impunity. The mapping report was triangulated by the findings from the 
CSOs capacity needs assessment which also emphasized CSOs fragmentation as one of the key capacity gaps. 
The above findings led to the development of the CSOs Performance Improvement Plan (PIP), which built on 
gaps established during the inception and mapping exercise as well the capacity needs assessment. . The PIP 
recognized the following as capacity gaps within CSOs in the SGBV space:
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1.	 Fragmented CSOs; limited skills and knowledge in advocacy and networking.

2.	 Poor governance and leadership skills.

3.	 Weak in fundraising; limited proposal writing skills.

4.	 Weak capacity in mechanisms for organization management.

5.	 Limited awareness on SGBV/HPs.

6.	 Limited skills and knowledge in conflict management.

7.	 Limited capacity to perform more watchdog roles (compliance monitoring and reporting).

8.	 Weak human resources systems and policies.

9.	 Weak financial systems and policies.

10.	Weak monitoring and evaluation system.

11.	Limited support for livelihood and vocational skills.

12.	Limited psychosocial counseling and child protection skills.

13.	Limited awareness in reproductive health. 

A capacity-building training involving more than 70 participants in each of the five counties was therefore 
conducted and focused on addressing the gaps above. The training involved strengthening skills in 
communication, leadership and organization development, proposal development, awareness of gender and 
gender-based violence (GBV), conflict management, advocacy, networking and coordination.

The CSOs Capacity Training Report reveals that 392 participants (211 males and 181 females) benefited from 
the training in the five counties. The report indicates positive changes in the knowledge base of training 
participants with pre- and post-test results showing that participants had more than 30 percent average 
knowledge increase in the training content as a result of engagement by DEN-L through the Spotlight Initiative. 
Based on findings, however, the capacity gap constitutes a significant underpinning factor limiting the effective 
functioning of CSOs. CSOs should be strengthened and given adequate support in areas where needs have been 
identified. 

IV. Results and findings
The results and findings from the collection of the project success stories are presented in two major parts. 
Part one includes information about the overall project achievements, lessons learned and sustainability of the 
project's impact. Part two looks exclusively at the human interest stories or most significant change stories of 
individual project beneficiaries. In this section, each participant change story is presented separately with 
photos, consent and other personal details preceding their stories.

4.1 Overall project achievements, lessons learned and sustainability of impact
This section is categorized into three main parts: 1) Key achievements, 2) Lessons learned, 3) Sustainability of 
project impact. 

 
Key achievements 
Project's contribution to the elimination of SGBV and HPs:
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Þ Project activities led to strengthening of CSOs' capacity to conduct SGBV awareness-raising. It helped build 
capacity in advocacy on GBV and SGBV, with these skills transferred to other staff members not included in 
the original training. This method facilitates widespread dissemination of awareness messages across 
communities and stakeholder groups. Results from this capacity-strengthening activity have contributed to 
an increase in reporting of rape and other forms of GBV.

Þ The participation of police officers and other law enforcement agencies in SGBV awareness and training 
initiatives has improved their understanding of the social, community and family context driving incidents of 
rape, including factors that constrain prosecution and adjudication of SGBV cases in Liberia.

Þ The project has greater impact because police and CSOs are working together to help eliminate SGBV in 
communities. 

Þ Community level stakeholders show appreciation for the Initiative because “cases are now coming from 
places that never used to report”.

Þ The Spotlight Initiative has done tremendous work, especially in helping CSOs understand the value of 
women's inclusion in leadership and decision-making. This change is reflected in most organizations, with 
women serving in new roles as district commissioners and district paramount chiefs. While a broad range of 
factors may be responsible for this observed change, stakeholders interviewed during this study believe the 
Spotlight project contributed.

Þ The project continues to contribute to changes in communities by the constitution of structures/bodies such 
as the CSOs GBV Secretariat to help raise SGBV awareness.  Awareness initiatives are contributing to 
increased hospital attendance by pregnant women to avoid increase in mortality of women and children 
under five. Women and girls are taught how to prevent unwanted pregnancies, including forced or early 
marriages. Female students are now involved with radio awareness programs and rape cases are no longer 
compromised.

Þ The project's impact has included helping to change behavior towards marginalized groups and people facing 
intersecting forms of discrimination. For example, before the project women were scarcely allowed to 
occupy certain positions and their voices were suppressed during decision-making, especially in rural 
communities. However, through this project CSOs have raised awareness and as a result, discriminatory 
behaviors are changing. In addition, there is evidence of CSOs intervening at the community level to prevent 
HPs that lead to torture of women. For example, a case was recorded of a woman who was chained and 
tortured but with the intervention of CSOs she was released, taken back to the community and 
reintegrated.

Þ The project has made a great contribution towards strengthening the impact of the network of CSOs, which 
allows them to meet, discuss and share reports under the framework of the secretariat. It has created 
means of disseminating information across counties.

Þ Concerning the project's contribution to changes in communities, community members and stakeholders 
made the following assessments:

¨ Rape cases are no longer hidden; they are being exposed. The Spotlight Secretariat holds meetings 
with other organizations that are not even part of the Initiative and those organizations bring their 
reports to those meetings.

¨ Safe homes have been refurbished, and victims are being taken there.

¨ Domestic violence cases are not as prevalent in communities as before the Spotlight programs.

¨ Community dwellers are now taking up cases to ensure that perpetrators face the law.
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¨ Training has empowered community members to in turn sensitize other community members [who 
did not participate in the training] on many SGBV  issues.

¨ Training empowered traditional women to create a modern women's center in Vezela Town, Lofa 
County, where women will do business. 

¨ Collaboration has grown between marginalized groups and people facing intersecting forms of 
discrimination and CSOs.

¨ The project is bringing people together, especially marginalized people.

¨ The CSO GBV Secretariat continues to enjoy an increased level of participation from women's 
organizations.

¨ Some adolescent girls have been invited to attend trainings as they relate to reproductive health and 
they are now practicing what they have learned. 

¨ Because of their new awareness, people are speaking out without fear to report cases of domestic 
violence and SGBV.

¨ COVID-19 also introduced new dynamics within the communities, requiring new forms of emergency 
response from CSOs. Also, lockdown or stay home orders and social distancing rules impacted the 
work of CSOs.

Þ Community members and members of marginalized groups shared success on the following:

¨  “We” are still fighting to end marginalization and discrimination. In the past, people in the villages felt 
pity for persons living with disabilities, who never had a voice to speak for themselves and were not 
included in decision-making because people believed that they would not contribute valuable input. 
This has now changed, and people living with disabilities are now invited to discussions. One 
interviewee stated that gradual, limited, progress is being made in public acceptance of people who 
experience intersecting forms of discrimination. For example, people living with disabilities, who had 
historically been excluded, were also elected to form part of the  SGBV Secretariat.  There has also 
been an increase in international development agencies' support to programs for people 
experiencing intersecting forms of discrimination.

  ¨ The project has contributed to the reporting of SGBV cases; people used to compromise cases in 
towns because they did not know the procedure for reporting cases and they also feared speaking 
out because of culture and tradition. But as a result of heightened awareness, people are now 
speaking out without fear and reporting cases of domestic violence and SGBV.

¨ The project promoted the inclusion of adolescent girls in trainings related to reproductive health. 
Many are now practicing what they learned in the training.

Lessons learned from project implementation

General lessons learned from project implementation are summarized below:

DEN-L delivered the expected tasks, which included full mapping of CSOs in project counties, an assessment of 
capacity gaps and needs of CSOs, accompanied by the design of a performance improvement plan that drove 
training and capacity-building for stakeholder organizations. The development of institutional mechanisms, like 
the election of a secretariat to improve delivery of SGBV services at the community level, was a key 
implementation function DEN-L delivered.
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Others are:  

Þ Promoted gender considerations by mainstreaming gender participation in all activities and stages of 
the project, starting from inception. The consideration of gender has made immense contribution to the 
success of the project. The project made gender a high priority; for example, in meetings women were 
encouraged to place cases on the floor for discussion. The project also involved traditional women, who 
made inputs.

Þ Stakeholder engagement is being fostered and facilitated through institutional mechanisms like the 
secretariat. Stakeholder engagement and consultation is critical to the project's success and sustainability. 
Such a framework also improves peer learning, experience sharing and critical reflection, which are vital to 
successful implementation of all development projects. DEN-L prioritized this activity. 

Þ Grievance mechanism: The below methods are being pursued:

¨ For traditional cases (such as those relating to Sande and Poro) the traditional leaders and local 
authorities under the Ministry of Internal Affairs play a lead role, and for gender-related matters, the 
Ministry of Gender, Children and Social Protection (MGCSP) takes the lead. The referral pathway is 
also in place for SGBV cases, which involves taking the victim to the hospital, then to the police, next 
to psychosocial counseling, then to the safe home and lastly to the court. For violent incidents, 
police law enforcement is involved and, subsequently, the court system.

¨ The project took concrete steps to capture and recognize the voices of marginalized groups, including 
people who face intersecting forms of discrimination. One success story is that of the secretariat, 
which includes representation from marginalized groups. Those groups enjoy full representation at 
all training.

Sustainability of project impact
Under this section, the consultant documents the views of beneficiaries on the sustainability of the project's 
impact, as identified above.

Þ The project's impact will last because the Community Welfare Committee (CWC) or Community Health 
Committee (CHC) has been set up to ensure that issues relating to GBV and SGBV are reported. 
Community members believe that if CSOs were to exit communities, based on the training they have 
obtained, they (community members) are confident that activities such as regular awareness-raising 
sessions, GBV training and coaching and mentoring for the communities would be continued by them. This is 
achievable because unlike most CSOs, community members are long-term residents of those communities. 
This is one way that activities and program impact would be sustained for the long term.

Þ Total involvement of people living with disabilities in all the activities will help sustain long-term impact.

Þ Continued participation of town chiefs, chair ladies, youths and the Zoes is central to ensuring sustainability 
because these people tend to facilitate compromises in cases of SGBV due to their high level of influence in 
local communities. These stakeholders should be invited to all training and activity that will be held to 
increase knowledge.

Þ Project beneficiaries' sense of ownership of the Spotlight Initiative and its outcomes remains high. However, 
interventions that continue to improve full involvement of community stakeholders and inhabitants is key 
to maintaining sustainability and increasing ownership. 



This section captures stories from individuals who benefited directly, either from the Spotlight Initiative 
capacity-building training implemented by DEL-L with support from UN Women, and/or participated in other 
related Spotlight capacity-building activities, including multi-stakeholders' dialogue sessions, and mentoring and 
coaching meetings in the Spotlight counties. 

Story #1: Madame Agnes Kropoh
The CSO capacity gap bridged by Spotlight 

4.2 Human interest stories or most significant 
change stories from individual beneficiaries

Madame Agnes Kroproh,
Montserrado

Introduction:  Agnes is one of the founders and currently serves as the 
Executive Director for Women Development and Youth Education Center 
(WODYEC), a women-led, non-for-profit organization established in 
November 2013. Because Liberian culture usually perceive females as 
having limited power as leaders, Agnes has always sought opportunities for 
training that would empower her to prove the stereotype wrong. Hence, 
she sees the intervention of Spotlight to bridge her capacity gap as a 
“dream come true”.
“I want to appreciate the EU/UN Spotlight Initiative. Like other CSOs and 
CBOs in Liberia, WODYEC had challenges with limited skills in resource 
mobilization, leadership, organization development and other relevant 
skills for the growth and development of the organization. Before Spotlight, 
we lacked skills in proposal writing, leadership, advocacy, information 
management and so many things… and so we had many challenges in 

financing our programs.
However, this program has helped build my capacity and that of my organization. The capacity-building training provided to 
CSOs through DEN-L has given us the skills to mobilize resources. With the knowledge and skills we acquired, we were 
able to apply for a grant from UN Women and we won the grant for the first time. My organization is now a recognized 
institution. We could not have had such an opportunity had we not participated in this training. The proposal writing skills 
we learned from DEN-L were key to that success, especially the way they drilled into us how to work with the UN 
Women proposal template; it really helped us to get this grant. Now we are about to receive our first transfer from UN 
Women to start implementation of a project that will contribute to eliminating VAWG. I would like to recommend that 
our donors (EU/UN) continue to provide financial and logistics support to CSOs as we continue to advocate for 
eliminating VAWG.” 

Story #2: Madame Lovina J. Krangar
Spotlight changes slump community lives

10

Madame Lovina J. Krangar
Montserrado

Introduction: It is unbelievable to hear about the changes in one of the 
famous slump communities, so afflicted by VAWG for years! If Soniwein 
can report such a transformation, it is obvious that the Spotlight program 
changes lives in slump communities too. Lovina, the community's Chair 
Lady, has this to share. 
“My name is Lovina J. Krangar. I serve as Chair Lady for the Soniwein 
Community. I also work as manager for the Liberia Institute for Legal 
Access and Counseling for Children. 
Before the Spotlight program, it was not easy in this community because 
we were not knowledgeable about reporting SGBV cases. We never knew 
the rules to follow, we never knew the places to go, the one-stop center; 
we never had an idea. And there has been too many things happening in 
the community... husbands beating their wives, boyfriend and girlfriend 
fighting, children were molested, and we just sat and talked about it as 
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family and then we let it go, not considering the effects. But thanks to the EU/UN Spotlight Initiative awareness-raising 
carried out by the SGBV Secretariat in the communities, we have cases coming out and being reported to police stations. 
Really, this program is doing well through the secretariat. We are very grateful that we are not experiencing what we used 
to experience before, like gang rape and other violence, because we live in a slump community where you see a lot of boys, 
drug addicts, etc. Now all these groups are aware that SGBV is a crime. So I want to thank the EU/UN Spotlight program 
for this support and hope that they continue.”

Story #3: LGBTQ
Spotlight leaves no one behind

Introduction: Culture and tradition, as well as the Constitution of Liberia, 
forbid any sexual relationship except that between a man and a woman. This 
has made it difficult for almost all citizens in Liberia to understand that those 
involved in other sexual practices (lesbianism, homosexuality, bisexuality, etc.) 
are also human and that their fundamental human rights and other 
constitutional rights must also be respected. However, the Spotlight program, 
through DEN-L, is contributing to change the status quo, as Joe explains. 
“I am Joe W. Thomas, Coordinator for LGBTQ at the Lesbian and Gay 
Association of Liberia (LEGAL). Prior to the Spotlight program, most slump 
communities where we work were considered as yellow or red zones for 

members of key populations. There was a high level of stigma and discrimination against LGBTIQ persons due to lack of 
education on sexuality, gender identity and the rights of LGBTIQ persons. However, by providing capacity-building 
training and implementing the EU/UN Spotlight Initiative sub grant award through DEN-L, LEGAL has had the 
opportunity to create awareness in these communities on the various national laws and international human rights 
instruments (including the National Emergency Health Protocol, Universal Declaration on Human Rights, and the 
Convention on Eliminating All Forms of Discrimination against Women). Awareness-raising on COVID-19 and the SGBV 
response has created the understanding that all women and adolescent girls and boys, no matter their gender identity, 
faced violations. The program has led human rights defenders, especially LGBTIQ-led organizations, to be well accepted in 
the general population and among sexual minority groups.
We see this as a huge step forward to being included in development programing or other interventions seeking to end 
stigma, discrimination and violence against women, adolescent girls and boys, other marginalized groups, and sexual 
minorities in Liberia. We see that discrimination and negative perceptions of LGBTQI persons in our target communities 
are gradually falling, through  LEGAL  advocacy, awareness-raising and training. We hope to reach out to traditional 
leaders and rural community structures about issues of SGBV/GBV and other forms of violence against LGBTIQ 
persons.”

Story #4: Madame Janice S. Malekebu

Spotlight — excitement for women-led organizations

Introduction: Sister 4 Sister, a local CSO, started operating in 2014 for the 
purpose of empowering women through skills training, awareness-raising 
campaigns, advocacy and peacebuilding. The organization has been training and 
empowering women in Lofa, Bong, and Bomi counties. Sister for Sister is currently 
working in rural Montserrado County, helping women to achieve sustainability 
through village savings, and holding awareness campaigns on menstrual hygiene. 
Mrs. Janice Smallwood Malekebu, the Executive Director, is excited with the level 
of capacity-building support provided to not only her organization but to all CSOs, 
especially women-led organizations, to enhance their capacity in the fight to 
eliminate VAWG. 

 “I am Janice Smallwood Malekebu, and I am the Executive Director for Sister 4 
Sister International. Prior to the EU/UN Spotlight Initiative, it was difficult to reach 
out to women because of limited capacity. However, the Spotlight program has 
empowered more local CSOs by providing knowledge and grants to help them 
reach out to more women, through the training program conducted by DEN-L 
and awareness-raising activities carried out by the SGBV Secretariat. Thanks to the 

Joe and team in awareness

Madame Janice S. Malekebu
Montserrado
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knowledge we have received from Spotlight, we were able to obtain other grants from the Women's Peace & 
Humanitarian Fund to also fight SGBV in other areas, including Bong County. It has been a pleasure working with 
Spotlight, and I would like to say a big thank you to the organizations that has empowered Liberian organizations to build 
their capacity so they could better reach out to women. Before this Initiative was created, we faced many struggles and 
hurdles in reaching women and expanding our work; though we had the ideas we didn't have the capacity to reach out. 
Thanks to the Initiative, we have been able to build our capacity and expand our outreach. My only recommendation is 
that you continue to work with us and provide more funding and more training so that we are able to do a better job. 
Thank you.”

Story #5: Madame Bendu Fahnbulleh 
Spotlight restores dignity of people living with disabilities
Introduction: Bendu Fahnbulleh is the County Coordinator for the National 
Union Organization of People with Disabilities (NUOD) in Grand Cape Mount 
County and also a member of the county's SGBV Secretariat under the EU/UN 
Spotlight Initiative. She explains how the Initiative has changed people's 
perceptions about persons living with disabilities and helped to restore their 
dignity.
“I am Bendu Fahnbulleh, Coordinator of NUOD. Many women and girls, including 
myself, have been looked down upon due to our physical condition (disability). 
Hence, when we were being organized as a local chapter of the NUOD we had 
hope for our situation. Many of my colleagues have suffered SGBV at the hands of 
men. Many of my friends have been raped, and abused. Some faced abandonment 
from spouses, leaving them to take care of children single-handedly. Before the 
project's interventions, many of my colleagues did not know how to deal with 
experiences of violence. It has been a taboo for women and girls to talk about rape 
and to report it. Such violence has existed in families but was hidden to avoid 
shame, while SGBV survivors were compelled to live with the stigma and endure 
alone such physical and mental pain. 

However, our participation in the EU/UN Spotlight Initiative project has restored 
our dignity as people with disabilities. The project has shown us a pathway to accessing justice that we didn't know about, 
especially in Cape Mount where entrenched cultural and traditional practices deny women and girls their basic human 
rights. The SGBV and mediation training conducted under the project by DEN-L with support from UN Women has given 
people skills to mediate in violent situations involving other people with disabilities.

I am very much grateful to the Initiative. Not only did it consider our participation in the project's activities but it also 
included me on the Grand Cape Mount SGBV Secretariat as a voice for disabled people across the length and breadth of 
the county. I am grateful that because of NOUD's representation on the secretariat, my organization is now enjoying 
coordination, collaboration and networking support from other county level CSOs. 
The Spotlight Initiative has opened the eyes of many women and girls in the communities where my organization works. 
Many of them have over the years suffered violence, including rape. SGBV has long been an issue in communities in Grand 
Cape Mount.

I am so grateful to the Initiative, which has helped to turn the tide so that rape, for example, is no longer swept under the 
mat in most rural communities, and people with disabilities are now respected because of our participation in community 
awareness-raising programs in the communities.
Because of the support provided by the Spotlight project through community engagement meetings and awareness 
activities, women and girls are now speaking out about SGBV issues, including rape, amidst harsh traditional and cultural 
restrictions. I am glad that women and girls are coming to us daily to report abuses suffered, as compared to the days 
before the project intervention. Thank you to the Initiative for helping to restore our dignity as humans. Your project has 
given us much recognition. 
I will forever remain grateful to this project as it is empowering us as county level CSOs, who are challenged with capacity 
gaps that hamper our sustainability. Nevertheless, the battle is not won yet and as such, I recommend your continuous 
support to CSOs to create more awareness.”

Madame Bendu Fahnbulleh
Grand Cape Mount
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Story #6: Madame Betty K. Kamara

Spotlight changes cultural perceptions about SGBV
Introduction: Betty R. Kamara is a Field Supervisor for Tewor Women for Peace 
and Development (TWPD), a women-led organization fighting injustice against 
women and girls in Tewor District, Grand Cape Mount County. TWPD has been 
involved in awareness-raising in SGBV, including rape and HPs. Ms. Kamara 
narrates how the Spotlight Initiative has changed cultural perception about rape 
and other VAWG. 
“I am Betty Kamara, Field Supervisor for TWPD. I must admit that in this county, 
rape and SGBV cases are constantly hidden and compromised by families of 
SGBV survivors on the grounds that they would be punished traditionally if any 
survivor ever narrated their story. Tradition and religion are used to silence many 
SGBV survivors. 
There are too many women in Cape Mount whose voices are not heard and who 
also live in conditions of poverty. They have been taught by culture to obey and 
not ask critical questions nor complain. Reporting SGBV issues affecting a woman 
is considered an abomination and disrespectful. As such, many women endure 
inhumane violence and cannot articulate their concerns. Before the intervention 
of the project, my organization had worked with communities in Tewor District 
providing awareness on SGBV and other HPs. On many occasions we were denied an audience when we visited 
communities to provide education on SGBV and HPs, on the grounds that we were “less busy people'' and moreover, 
women who do not respect culture. Liberia has many laws that should protect, promote and uphold the rights of women; 
notwithstanding, many rural women and girls are still subjected to all forms of violence and abuse and cannot articulate 
their issues as a result of limited knowledge on the steps required to access justice. Despite all these laws that promote 
the rights of women and girls, raising awareness is still a critical challenge, particularly in rural areas like Tewor District, 
where traditional practices interfere with the rule of law. 
I am, however, joyful for the EU/UN Spotlight Initiative. I am now a proud woman as communities that turned us away 
before the project are now appreciating our work as it is yielding the needed results. More and more women and girls are 
now openly reporting things they dared not talk about before the Initiative arrived. 
Today, we are thankful to the Initiative for helping to build our capacity in community engagement and mobilization skills, 
which has improved our engagement strategies. With improved skills in mediation facilitated by DEN-L, more and more 
SGBV cases have been dealt with by my organization in which GBV survivors received justice. We are now being invited by 
community leaders to collaborate on many issues. Moreover, the TWPD leadership is often called upon when rape or 
gruesome things occur, and we are instrumental in following up issues, especially rape, with the police and in courts.
Thank you so much EU/UN Spotlight Initiative for coming at a time when rape and other forms of violence are being 
meted out against women and girls. I am too happy today for our communities, as much has been achieved within the very 

short period of this project. Police, women traditional leaders and youths who were 
bent on concealing SGBV and rape are now calling us and reporting such cases 
without fear of been punished. The police, traditional leaders and the youth now 
support the fight against SGBV. 
Nevertheless, there are still communities in Tewor District that have not been 
reached with this education and so I therefore recommend to the European Union 
and United Nations to continue their funding support to CSOs as we strive to 
eliminate VAWG through awareness-raising and community engagement activities.”
 

Story #7: Madame Nittie Diagor
Spotlight, an eye opener for rural women
Introduction: Nettie Diagor is the Executive Director for the Agency for 
Sustainable Promoter (ASP), a women-led organization based in Than, Grand Cape 
Mount County. According to Nettie, since ASP was established it has been struggling 
to galvanize resources and support to enhance its work with women. She thanks the 
EU/UN Spotlight Initiative for including ASP in the project. The training from DEN-L 
and subsequent grant received has helped the organization to work extensively with 

Madame Betty K. Kamara
Grand Cape Mount
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communities in the Gola Forest region, where CSOs' activities rarely reach. She explains how the project has brought the 
value of rural women into the spotlight. 
“I am Nettie Diagor, Executive Director for ASP. First, let me inform you that women's rights had not been valued in Cape 
Mount. This contributed to many SGBV cases being settled in homes amongst families. Most women do not just suffer 
SGBV, but they are also denied their rights, including rights to access and own property. But this situation has been hidden 
by both the women and the perpetrators, in the name of tradition. 
The EU/UN Spotlight Initiative project has revealed a lot of information, especially during the SGBV training, which 
highlights different forms of violence suffered by women, including economic violence. Income acquired jointly only 
benefits men on the basis that the man is the head of the home. Decisions in homes and communities are not taken jointly 
by both men and women. The culture is based on a patriarchal system that denies women and girls their fundamental 
rights.
I am thankful to the EU/UN Spotlight Initiative, which served as an eye-opener for women's liberation, especially women 
in rural communities. Much education is being provided as it relates to their basic rights. We couldn't have gotten there 
without this project. It allowed us to engage both clan and district leaders on SGBV awareness. The stakeholders' 
engagement meetings paid off as the local leaders support the establishment of the SGBV task force at community level to 
report all forms of violence, including against women and girls. We are very happy that communities are now aware about 
the negative impacts of SGBV, including rape. Women are now standing up to report incidents, which they couldn't do 
before the project's intervention. With constant follow-up from community stakeholders, there is much improvement in 
relationships. Most community leaders now look up to us whenever there is a SGBV case.
I am overwhelmed with the support we receive from our project communities on the fight to eliminate all forms of 
VAWG. Beyond mere words, the Than Public School has embarked on awareness-raising that will help girls to understand 
and stand against violence. Thanks so much to the Spotlight Initiative; it is my prayer that the project will continue for a 
long time to allow the message on anti-rape and SGBV to reach all communities in the Gola forest. The project is very 
successful as it has made women and girls aware of their basic rights, including the pathway to seeking justice.
Another good thing I saw in the project is that it brings local leaders, police and CSOs together to discuss and learn about 
the harmful effects of rape and other SGBV. More traditional leaders are also aware of the negative effects of HPs, 
including arranging teen marriages that deny girls their right to education.
My greatest concern is that some communities are now aware while others are still in bondage as such education has not 
reached them. I would therefore appreciate it if the project is replicated in other communities to have a greater impact.

Story #8: Mr.  Alex Balo
Spotlight support is a dream come true 
Introduction: Alex Barlu serves as Executive Director for Community Organized 
against Hunger (COAH), which works in 25 communities in Gawula District, Grand 
Cape Mount County. He explains how support from the Spotlight Initiative has 
empowered his organization and other CSOs to realize their dreams about raising 
awareness on SGBV.
“I am Alex Barlu, Executive Director for COAH. Like many local CSOs, COAH has 
been struggling with limited support in its quest to provide education and 
awareness on SGBV. So it was like a dream come true when COAH was selected to 
participate in the EU/UN Spotlight Initiative project aimed at eliminating all forms 
of VAWG. Grand Cape Mount, unlike other counties, is engulfed in tradition and 
cultural practices that promote VAWG, practices that affect most women and girls 
and deny them from realizing their potentials and dreams. 
The Initiative is a good partner that focuses on not just eliminating SGBV but also in 
building the capacity of CSOs. With support from the project, COAH has organized 
a local SGBV taskforce that is reporting and following up SGBV, especially rape 
cases, in Gawula District. Based on education provided in SGBV, communities have 
taken the lead to report and ensure that SGBV, including physical violence, rape and 
non-persistent support, is eliminated in the district. I am grateful and thankful to the 

Initiative, through DEN-L, for building our capacity as local CSOs, which helps us to work with communities in raising 
awareness on SGBV and all other Hps.
My only wish is that the Initiative continues its support to CSOs, not just in Grand Cape Mount but in all 15 counties of 
Liberia. For greater impact, I also recommend that more CSOs are covered in subsequent years.

Mr. Alex K. Balo
Grand Cape Mount



Story #9: Mr. Thompson Y. Keyta
Spotlight enhances CSOs' skills and knowledge to reach out
Introduction: Thompson Y. Keyta serves as the Program Supervisor for the 
Community Development Initiative (CDI), a member of the Grand Cape Mount 
County CSOs, with headquarters in Vonzuala. CDI is one of the CSOs supported 
under the EU/UN Spotlight Initiative project, involved with awareness-raising on 
SGBV and HPs. Thompson explains how the Initiative has strengthened CDI so it 
can reach out to communities to raise awareness about SGBV. 
“I am Thompson Y. Keyta, Program Supervisor for CDI. SGBV, including rape, is on 
the increase in Grand Cape Mount. Surveys conducted across the country by many 
human rights partners and the MGCSP have found Grand Cape Mount to be a 
SGBV hotspot. As a member of the Grand Cape Mount County CSOs, CDI has 
worked with many communities to provide education on the ill effects of SGBV, 
especially rape, but with limited skills.
As such, the Initiative has greatly contributed to improving our skills and 
knowledge, which is today helping CDI to reach out to many communities with 
awareness and education on SGBV. As a result, many SGBV cases are now being 
reported and not compromised, while many people now speak about SGBV 
without fear amidst the county's strong culture and tradition. 
Because of our participation in the Initiative, capacity gaps earlier experienced as an organization, including in proposal 
writing and leadership skills that enhance teamwork, are now shrinking. Proposal writing skills have become much 
meaningful as CDI is now using these to respond to calls for proposals. This is the most important part of the Initiative: it 
has taught us how to fish instead of somebody else always having to fish for us. 
Many thanks to the EU/UN Spotlight Initiative for working with us in helping our communities and people gain education 
on SGBV referral pathways and the harm associated with SGBV, including rape. I am of the strong conviction that if the 
program continues for a remarkable period, like five years, it will help to minimize and or eliminate SGBV in Cape Mount 
despite the strong traditions and cultural beliefs held by many rural people, especially men. It is important to note that 
SGBV, especially rape, is having devastating effects on the health and education of many girls and women. Hence, the 
Initiative is very valuable and must continue its support to CSOs in Cape Mount so that we can make our communities 
better places for our women and girls.''

Story #10: Madame Ballah K. Y amah
With increased capacity, people living with disabilities can fight SGBV

Introduction: Lofa is one of the traditional counties whose citizens, 
especially those in rural communities, hold firm to cultural and traditional 
norms, some of which violate the rights of other citizens, including 
marginalized ones. HPs and other forms of VAWG are very prevalent; 
domestic violence and early child marriage is the way of life in many 
cultural communities. Decision-making is also done by only a few people 
and usually negates the participation of those belonging to marginalized 
groups. Ballah K. Yamah, Coordinator for one marginalized group in Lofa, 
explains how these conditions have changed in some communities as a 
result of the Spotlight Initiative.

“My name is Ballah K. Yamah. I am the Coordinator for Lofa County Association of the Disabled (LOCAD). It is important 
to note that previously, disabled persons in Lofa were completely marginalized, to the extent that if someone violated 
their rights it was difficult for them to take issue with that person because of their limited capacity. The disabled were not 
recognized, and we lacked a deep understanding on SGBV and the way to fight it. 
However, DEN-L in partnership with UN Women conducted several capacity-building activities for CSOs and 
stakeholders to ensure that these and other SGBV related issues are eradicated from the county. LOCAD participated in 
the CSOs Capacity-Building Training Workshop, and at the end of the training LOCAD was elected to represent the 
marginalized community on the Lofa CSOs SGBV Secretariat Network. I appreciate DEN-L for building our capacity 
through the EU/UN Spotlight Initiative. After going through its activities, we have become well known and we are now 
among those taking initiative to ensure that the change we long envisaged will indeed emerge. On many occasions, 
regardless of my physical structure, I volunteer myself to create awareness and also to train people, especially in hard to 

Madame Ballah K. Yamah
Lofa County
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reach places. People get encouraged to fight against SGBV issues when they see me raising awareness, and this has resulted 
in an increase in the number of cases reported by community members. The WACPS of the LNP support us by arresting 
alleged perpetrators and bringing them to justice.
We identify and follow up SGBV cases properly. There was an instance where a girl was regarded as a lawless person 
because she allegedly did not respect norms in one community. She was fined but she did not have the money to pay. After 
a period of argument amongst the community people on the fate of the girl, the clan chief instructed that she be 
handcuffed. In that process we were called as secretariat and we in turn engaged the police. After preliminary investigation, 
the case was referred to court and currently those perpetrators are behind bars awaiting trial.
Today, a lot of cases are being reported based on our own involvement in awareness-raising. So, we really need more 
support, especially logistics, to keep up with cases. We want the EU/UN Spotlight to please help us with more support to 
enable us to follow up on cases, especially in hard to reach places. Once again, I want to extend my thanks and appreciation 
to the EU/UN Spotlight Initiative for the support that they are giving to us as disabled people, and we encourage them to 
do more. Lofa is a traditional area and there are lot of cases that are being revealed as a result of our engagements.”

Story #11: Madame Weedor Koryon
SGBV awareness rescues a woman

Introduction:  Foundation for Women and Children 
Empowerment (FOWACE), one of the CSOs that benefited from 
DEN-L's interventions under the EU/UN Spotlight Initiative, has 
been involved in vigorous community engagements on SGBV. One 
community that benefited from their efforts is the Lawalazu Road 
Community in Voinjama City, capital of Lofa County. The 
community attracts people because of its location, i.e. under the 
famous Kintoma Hill, and it also hosts some of Voinjama's top night 
clubs (Gulue-o-Gue and Happy Day). These activities attract many 
people, especially young folks, resulting in more violent incidents in 
the community, especially SGBV-related ones. This story reveals 
how one of the beneficiaries of the awareness-raising done under 
the Spotlight Initiative used the information to rescue her daughter 
from SGBV.
“My name is Weedor Koryan. I live on the Lawalazu Road 

Community and I am a farmer. My school-going daughter (16 years old) dropped from school as she got impregnated by a 
man who abandoned her. The man's parents later came and took her into their home in the village. One day, I received a 
message that I needed to go in the bush urgently for my daughter because she was in critical condition. We immediately 
contacted the ambulance and she was taken to hospital. After about three months of expensive treatment, she was 
discharged but the doctor advised that we continue to give her treatment at home. Since my daughter was discharged, she 
has not been able to clearly talk nor walk. I continued to bear this burden until I saw an awareness team from FOWACE.
During the awareness-raising by FOWACE, I listened attentively to the key messages, especially those linked to my 
daughter's situation (including about SGBV and teenage pregnancy). After the session, I immediately engaged the 
FOWACE team. They invited me to their office to provide detailed information on the situation and thereafter, contacted 
the police. The police invited the man who was responsible for my daughter's pregnancy, and his parents, to Voinjama for 
preliminary investigation, and established that this man was not providing any support to my daughter. The man's parents 
pleaded with FOWACE for a dialogue with me because they did not have money to go to court. I agreed. FOWACE 
managed the dialogue and it was agreed that the man would support my daughter. Since then, he has taken full 
responsibility (including the provision of food, medical and other expenses) of my daughter until she gets back to school.
So, I really thank God for the support given to me through this EU/UN Spotlight program and I want them to support 
other women in different communities because, I believe, there are women out there too who may be going through 
similar situations and need support.”

Story #12: Mr. Kessellie Tarwuleh 
Spotlight enhances collaboration between police, CSOs and communities
Introduction: The Lofa County police detachment is one of many government agencies that benefited from DEN-L 
training and dialogue activities under the EU/UN Spotlight Initiative. Inspector Kesselly Tarwuleh explains how the 
Initiative has enhanced collaboration among police, CSOs and communities in reporting and following up SGBV cases. 

Madame Weedor Koryon
Lofa County



“I am Inspector Kessellie Tarwuleh, Line Manager, Lofa County Police 
Detachment, WACPS. Lofa being a traditional county, more crimes, 
especially SGBV issues, remain unattended to, thereby depriving 
survivors their full rights in seeking justice. Perpetrators of these 
crimes remain unpunished resulting in an increase in the number of 
crimes. At the time before the EU/UN Spotlight Initiative the working 
relationship between the WACPS and CSOs was not up to standard, 
even though we had some level of collaboration. CSOs never used to 
report cases or follow up to know the status of cases brought to the 
police by community members. Our reports used to be 
fragmented/contradictory whenever we met in a joint coordinating 
meeting at the county level. It was also difficult working with the 
traditional people before the Initiative came in. Police couldn't access 
in format ion  on i s sues  ar i s ing  f rom some trad i t iona l 
people/communities, who kept those issues secret. 
Efforts by the WACPS to reduce crimes in communities, especially SGBV, were mostly hindered by traditional practices, 
and there was lack of information sharing between community members and police, and also between the police and 
CSOs. 
I represented my institution and fellow officers during the SGBV training and multistakeholders' dialogue sessions 
conducted by DEN-L with support from the Initiative, and as we participated in the trainings along with CSOs, working 
conditions have improved. CSOs are now reporting cases and following up on them to ensure perpetrators are brought 
to justice. Updates from both the police and the CSOs relating to SGBV cases during general coordination meetings are 
now the same. Specifically, the dialogue that was organized by DEN-L, in partnership with UN Women and supported by 
the Initiative, which centered on networking and collaboration among CSOs, traditional people and government line 
ministries to end VAWG and HPs in Lofa contributed significantly to our work. Like the CSOs, traditional people are now 
supporting us to track cases. Restrictions that earlier used to obstruct police functions have been stopped. As a result of 
our collaboration, we won an SGBV case at the court and the perpetrator was sentenced for life imprisonment. This case 
was handled by the WACPS and was reported and closely monitored by the CSOs. 
Since we got into these training and dialogue processes, the working relationship with CSOs has been cordial. CSOs have 
been carrying on awareness-raising in communities, resulting in an increased number of cases reported. Our records are 
now in line with CSOs' data. 

Story #13: Madame Kormassa Gborwelee
Traditional leader embraces Spotlight Initiative 

Introduction: One of the women leaders who participated in the dialogue in 
traditional Lofa County is Kormassa Gborwelee, a renowned traditional 
leader of Lofa. She is the Chair Lady for Women Affairs, Lofa chapter of the 
National Traditional Council of Liberia. Ms. Gborwelee appreciates the 
Spotlight Initiative for taking the project to Lofa, a county that still maintains 
most of her cultural norms and values that violate the rights of women and 
girls. Most victims are unable to speak out on some of these ills; huge 
fines/punishment are imposed on them if they do so. According to Ms. 
Gborwelee, the knowledge that traditional leaders acquired from the 
Spotlight Initiative dialogue made them stop committing some wrongs. Her 
story reveals one of the undisputable successes of the Initiative so far; a quick 
glance by the reader might prove this assertion right!
“I want to thank the Spotlight Initiative for what they have done for us as 
traditional women. Some bad things were happening in the traditional 
activities but we did not know that they were bad. For example, as Chair Lady, 
all my people never knew me because I never used to move around and there 
was no new information to share with them; members of the community and 
myself never used to sit with CSOs to discuss those bad things that were going 
on, including rape cases. Information about rape just used to remain a secret 
among ourselves; we were just doing things on our own because we never had 
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access to good information/laws that could make us change. We never knew about some of these laws; our practices and 
decisions were just based on cultural ideas.
But after the dialogue, we now understand that most of the things we were doing were very wrong. This program has 
made us change our behavior. We are now coordinating well with CSOs and the police on some issues, especially 
identifying and reporting rape cases. Whenever the secretariat informs me about anything bad happening in our 
communities, I usually step in. We no longer handle rape cases the traditional way. I am now known in my community for 
working well with women and for verifying information and sharing knowledge on best practices with community 
members. Rape and other SGBV issues from my community are now going down. 
I want to thank CSOs and the Spotlight Initiative. Let the Spotlight family empower the CSOs that are in the field so they 
can continue working alongside us to achieve good results. This is tradition and it requires time to get the total change we 
want. So, let the CSOs keep being empowered.”
 

Story #14: Mr. Emmanuel A. Sarty 
Spotlight redirects young people's vision towards fighting SGBV

Introduction: The Spotlight counties have more than 700 functional 
CSOs and CBOs, according to the EU/UN Spotlight Initiative CSOs 
mapping report. However, according to the rationale and background 
document of the Spotlight project, as well as the CSOs capacity 
assessment report by DEN-L, CSOs have been fragmented and had 
limited capacity to mobilize resources, create awareness on SGBV and 
HPs, and jointly collaborate in advocating against VAWG. Inter Visionary 
Artists (IVA) is one of the CSOs that benefited from the training. 
Executive Director Mr. Emmanuel Sarty explains the successes achieved 
since his involvement in Spotlight activities.
“I am Mr. Emmanuel A. Sarty, the Executive Director for IVA, based in the 
commercial capital of Ganta, Nimba County. IVA is a local CSO that was 
established in 2005 with the aim of digging out hidden talents among young 
people to make them productive citizens for tomorrow, as well as movie-
making. We have principally been raising awareness on burning issues 
concerning young people; however, before the training conducted by 
DEN-L we had several challenges, including in proposal writing, advocacy, 

leadership and organization development skills, as well as lack of understanding in SGBV. 

In order to bridge these and many other capacity gaps faced by IVA and other CSOs, DEN-L, with support from the 
EU/UN Spotlight Initiative, conducted capacity-building in proposal development, advocacy networking and coordination, 
leadership and organization development, SGBV and conflict mediation, for more than 300 CSO representative (selected 
from more than 100 CSOs) across the five Spotlight counties. IVA is one of the CSOs in Nimba that benefited from the 
training. Since then, our focus has readjusted to taking keen interest in SGBV issues as they principally affect IVA's direct 
beneficiaries (young people). Additionally, our capacity as an institution has improved when it comes to proposal 
development. As a result of the skills gained through DEN-L Spotlight activities, we wrote two project proposals and were 
awarded one of those projects. Because of our involvement with the Initiative, community members now see us as a 
liaison between them and the police. They call on us first whenever there is a SGBV case from the community for speedy 
redress. We have also built a relationship with the WACPS unit of the LNP here in Ganta. As an institution we are proud 
that the community and the police can count on us for support concerning SGBV issues. Through our community alert 
system, two SGBV cases have been reported so far and both were brought to the attention of the police. This is something 
that we just took on but I can safely say we enjoy doing it because it gives us another face in the community.

Liberia continues to witness a surge in the number of SGBV cases across the country, despite national efforts to curb the 
violence. The coming of the Spotlight program brings hope for many women and girls, especially in rural communities. 
Given the support provided by the Initiative, if eradication of SGBV is a long-term goal, it is now time that every well-
meaning person, group or institution, local, national and international, speak out in one voice and take concrete actions to 
drastically reduce SGBV cases. 
I will recommend to UN Women and EU that more funding is provided directly to IVA to continue the work. This 
recommendation is key because awareness has been created in the communities and people are aware of what to do 
when issues of SGBV arise.”

Mr. Emmanuel A. Sarty
 Nimba County



Story #15: Mr. Gabriel T.  Soh, Sr. 
Spotlight promotes collaboration between people living with disabilities and other CSOs

Introduction: Mr. Gabriel T. Soh, is the head of the Nimba County Disabled Communities. He explains the appalling 
condition of people living with disabilities in Liberia, and in his county, prior to the coming of the Spotlight Initiative. He is 
grateful for the project's intervention, which has helped him and his colleagues enjoy collaboration with other CSOs. 

“I am Gabriel T. Soh, Sr., the head and  official spokesperson for Nimba 
County Disabled Community. Until recently, people living with 
disabilities in Liberia were generally perceived to constitute a liability to 
the public and were excluded from public debate and discussions. 
Discrimination against people living with disabilities has been a 
structural problem, caused by stereotypes and negative and hostile 
attitudes throughout society, from the family to the larger community. 
Disabled or physically challenged people have been viewed as beggars 
and as people selfishly championing their own course given the new 
socio-political dispensation. Due to the national mindset, discrimination, 
and stigmatization, it has been quite difficult to portray the true picture 
of people living with disabilities in national data.

However, the EU/UN Spotlight Initiative implemented by DEN-L is 
working to 'show the other side of the coin' in favor of people suffering 
all forms of violence and discrimination. I was selected by DEN-L as one 

of the training participants for the Initiative's CSOs capacity-building workshop in Nimba. Given that one of the aims of 
the Spotlight program is to empower marginalized people as well as people facing intersecting forms of discrimination, I 
believe my selection as one of the training participants was a high priority. Accordingly, I participated in all the activities, 
including mapping of CSOs and CBOs, training workshops, and multistakeholders dialogue meetings in the county.

Since my involvement in the process, I have enjoyed greater collaboration with other CSOs and I currently serve as a 
member of the SGBV Secretariat in the county. The training and awareness created by the program on peoples' rights is 
helping to gradually improve the lives of members of the disability community. 
Let me appreciate the Spotlight Initiative for allowing us to form part of the project. Previously, people living with 
disabilities championed their own cause but the story is changing. For example, one man impregnated a physically 
challenged lady and abandoned her with a two-and-a-half year-old child. Through the support of the SGBV Secretariat we 
were able to locate the perpetrator and invited him for a conference. During the conference, he apologized for his actions 
and promised to provide the necessary support for the upkeep of the child and the mother. 
I would like to recommend that more SGBV awareness be created across Nimba so that our people are informed about 
the dangers associated with it and are not exploited anymore.”

Story #16: Mr. Elijah S. Garteh 
Does it mean that women enjoy SGBV?
Introduction: Most rural communities in Nimba County, and elsewhere 
in Liberia, consider beating on women as sports. In fact, it is often 
perceived that “if they don't beat on their women, their women would 
think they (the men) do not love them (their women)”. This is entrenched 
in the culture and tradition in almost every fabric of rural communities. 
What is also appalling is the failure of the women to report the men who 
beat them. While the majority of women fear the consequences of 
reporting their spouses for abuse, some women feel that it is a normal 
part of love affairs for their men to beat on them. Mr. Elijah S. Garteh 
explains that it has been difficult to gain support from women, and 
communities more broadly, in reporting GBV cases in rural areas.
“I am Elijah S. Garteh, the Community Health Assistant of Tudin 
(community) and a member of the SGBV Alert Team in Tudin and other 
nearby communities. More than just beating, there are several other forms 
of violence perpetrated against women and girls that are not reported in 
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Nimba County



most rural communities. The situation is compounded by silence on the part of duty bearers, policymakers and 
communities. From the executive to the legislative and the judicial branches of government, the silence and lack of moral 
and political will regarding the sexual abuse and rape of innocent young girls and babies have been alarming. Silence at 
family and community levels is entrenched in cultural beliefs and practices. Sadly, a lot of the problems lie in the fact that 
family members encourage predators to continue to harm young girls out of fear and due to the fact that most predators, 
many of whom are on the upper rung of the social ladder, often pay families huge sums and promise financial rewards in 
exchange for their silence. Victims are also being held back due to undue influence by traditional actors, cultural and 
patriarchal attitudes, as well as gender stereotyping, all of which force women to behave as though they enjoy violence 
against them. 
But I am grateful for the level of awareness that the EU/UN Spotlight Initiative has created in communities, and the 
consciousness that we all have now in dealing with GBV cases. Sometime last month (July), IVA, with the support of the 
Spotlight program, trained us and set up a community alert team in our community to report any form of VAWG. One 
morning I saw a pregnant woman with some bruises on her body crying. When I asked her she complained that she was 
beaten by her partner for unknown reasons. She further narrated that her partner did not sleep home and when she 
asked him about where he slept, he got angry and beat on her. So as a first step, I took her to the Town Chief, who invited 
her partner but he refused to attend to the Town Chief's call and even left town that morning. So we reported the case to 
IVA, who informed the police. Within an hour or two, the police went and collected him and took him to Ganta. There, he 
was put in jail and the police demanded that he provide medical support before proceeding in the case. He spent two 
nights behind bars before being released, and paid the bills for his partner's treatment. 
Since the incident happened, most men here are afraid to beat on the women because they know that the alert team will 
surely report them.”  

Story #17: Mr. Amos Lakpor 
Courage to report SGBV can make a difference
Introduction: With the passage of the amended rape law of 2003, the 
hopes of many Liberians for a better future for their children, were 
revived. However, their anticipation has not been fully met 16 years after 
passage of the law as many rape cases are still being compromised out of 
court due to family influence.
The few cases that make their way to court suffer setbacks. The fact that 
many victims, bowing to family and peer pressure, prefer to settle cases 
out of court creates a rather complicated debacle for advocates against 
SGBV. This appalling situation needs to be changed and it must start with 
full-scale community engagement through awareness-raising and 
encouraging community members to report SGBV cases without 
partiality. This is the situation with one member of the IVA SGBV 
community alert team, who disregarded age-old cultural beliefs and 
norms to bring to light an alleged rape case in Whynor, Nimba County. 

“I am Amos Lakpor. I work for IVA as one of the community volunteers 
responsible for raising the alert about SGBV issues. I must admit that the awareness that this program (the EU/UN 
Spotlight Initiative) has made has brought about significant change, not only in the way that some of us think about rape 
and other SGBV cases but also in the way communities are now proceeding with reporting cases. My first engagement 
with the Spotlight Initiative was a training I attended in Ganta organized by IVA, one of the CSOs trained by DEN-L under 
the program. The training really opened my mind to all issues around SGBV; it gave me ideas and encouraged me in 
reporting cases of rape and other HPs against women and girls. Besides the training, IVA has been doing awareness-raising 
on SGBV issues in our community. Because of the training and awareness created I have been able to report an alleged 
rape case. This is the first time a rape case has been reported from this community. Back in the days, such a case was never 
reported; it was either compromised or never talked about. We will continue to report SGBV cases once they occur so 
that we can protect our daughters, sisters and women in this community. 
I am recommending that IVA should continue to come here to create more awareness. I am also promising that never 
mind the threats I have been getting from family members of the rape perpetrators, I will still do my work. Our people say 
if you don't want to die don't be king. Meaning if you don't want to be reported, don't rape or abuse our women, girls and 
daughters.” 
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IV. Key challenges and recommenda�ons

Below is a list of potential challenges emanating from the impact of the project: 

Þ People living with disabilities lack effective means of transport to enable them to reach out to other disabled 
people to deliver awareness and behavior change messages.

Þ The current slowdown in economic activities leading to high unemployment among men and/or women may 
potentially lead to social tension within families, resulting in anger and VAWG.

Þ Sustaining long-term and uninterrupted mentoring, coaching and refresher training for CWC and CHC 
members is doubtful.

Þ Prolonged periods of engagement within communities, including sustained awareness-raising and education, 
will be required for victims to abandon memories of marginalization and others forms of HPs. Such long-
term engagement will require sustained financial, human and institutional capacity.

Þ Challenges still exist for the continuation of training and strengthening of capacity of traditional women's 
groups to create livelihood for themselves and their families. Only when these groups are fully capacitated 
will they be able to support the project's outcome in the long-term.

Þ Inadequate presence of law enforcement, including a system to dispense justice, has led CSOs to call for 
increased government focus on extending legal/court services to communities that lack them.

Þ Logistical difficulties and inadequate financial support to fund travel, especially to rural areas. Challenges also 
exist to facilitate travel to high crime rate areas.

Þ Limited human resources and no SGBV networks in non-Spotlight communities.

Þ Most grant-winning CSOs' work is limited to a few communities in the county, thereby undermining capacity 
to visit many other communities in need of SGBV services.

Þ Due to lockdown measures, families were required to stay home more. With this, a spike in the incidence of 
GBV cases was noticed, with men beating their wives due to stress caused by men's inability to provide food 
for their families.

Steps toward resolving challenges
While some of the challenges listed above may be structural, requiring the intervention of government and 
high-level policy influencers, CSOs, project implementers and program beneficiaries continue to adopt the 
following actions to improve delivery:

· Some persons walk 2-3 hours to hard-to-reach communities and sleep overnight in towns in order to 
manage meetings of all parties involved in reported incidents.

· Organizations sometimes improvise by themselves purchasing bikes and gas due to their passion for 
the work.

· Some persons canoe across rivers or walk through mangroves and water to get to communities.
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Recommendations

Þ Increase the number of CSOs included in the project's implementation in the county and include continuous 
refresher training for CSOs.

Þ Develop a comprehensive digital platform/SGBV dashboard that stores real-time data reported from the 
field on cases of rape, SGBV and other forms of discrimination and HPs.

Þ Increase the number of grants so that other parts of the counties can be reached.

Þ Empower the Spotlight Secretariat with mobility to move freely.

Þ Include other CSOs that were not selected during the first phase.

Þ Support the SGBV Secretariat to continue key awareness-raising activities.

Þ Decentralize training to other rural areas.

Þ Update CSO capacity-building initiatives to reflect training support in areas of pandemic preparedness and 
response to communities.



VI. Photo gallery 
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Grand Gedeh Supt. Hon. Kai G. Farley (middle) post 
for photo with DEN-L team during mapping

Respondent, Mr. Gabriel Soh, Sr. signing consent form 
at his residence in Ganta during mapping exercise 

Focused Group Discussion, during mapping 
exercises at ARS office in Sanniquellie

Grand Gedeh County Gender Coordinator, 
Mr. Wallace goes through the mapping consent 

form during the exercise

Capacity assessment for Global Age Sustainable 
Program in Grand Cape Mount County

Reality check session for Rural Community 
Empowerment Program (RUCEP) Inc. in Lofa County

Lofa County Associa�on of the Disabled (LOCAD) 
respondents post for photo a�er the capacity 

assessment exercise in Voinjama

Capacity assessment session for Voinjama District 
Women Organiza�on for Peace and Development 

(VODWOPEDE) in Lofa County

Capacity assessment exercises for Sustainable 
Ac�ons for Youth Development (SAYD) in 

Sanniquellie, Nimba County

Deputy Director for Programs at DEN-L, Mr. Peter S. 
Dolo presen�ng both Mapping and Capacity 

Assessment outcomes at the one UN Office, Mon.

Stakeholders watched on as Mr. Peter S. Dolo 
presents both Mapping and Capacity Assessment 

outcomes at the One UN Office, Monrovia

Special remarks from UN Women during DEN-L 
Mapping and Capacity Assessment outcomes 
presenta�on at the One UN Office, Monrovia
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Photo gallery cont’d

UN Women Programme Analyst, Mr. Dhogba G. 
Mabande giving overview of EU/UN Spotlight 

Ini�a�ve program during training in Sanniquellie

DEN-L Gender Specialist and former Director, 
Madam Dorothy Toomann leading Gender session 
in Nimba County during capacity building training 

UN Women Programme Analyst, Mr. Dhogba G. 
Mabande and other stakeholders in group photo 

during CSOs capacity building training in Lofa

Smaller group discussions during capacity building 
training in Lofa

Deputy Director for Programs at DEN-L, Mr. Peter 
S. Dolo presen�ng on Organiza�on Development 

(OD) in Grand Cape Mount County

Asst. Gender Minister with Secretariat Leadership 
in group photo during training in Montserrado

Chencho, EU/UN Spotlight Coordinator making 
remarks during Capacity Building Training in 

Montserrado

Par�cipants in Group Photo at YMCA Building 
during capacity building training 

in Montserrado County

DEN-L Team in route a through challenging 
muddy road to Voinjama, Lofa, to conduct 

CSOs capacity building training

Program Director of CEAHRP, Mr. Augus�ne 
T. Bunder providing updates during DEN-L 
mentoring visit in Bolahum, Lofa County 

Mentoring at LEGAL office in Monrovia  Mentoring at FATDA's Office in Monrovia



Photo gallery cont’d
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Spotlight Lofa County Rep. giving the overview 
of Spotlight ac�vi�es in Lofa during dialogue

Lofa Stakeholders in a�endance during 
dialogue n Voinjama

Group photo of dialogue par�cipants 
in Grand Gedeh

Body mapping exercise during dialogue 
in Grand Gedeh

View of dialogue par�cipants in 
Grand Cape Mount

Nimba MoGCSP Coordinator, Madam Yaah Belleh 
Suah making remarks during dialogue in Nimba

Par�cipants in group photo during experience 
sharing conference at DEN-L Compound, Gbarnga

Gbarnga Lord Mayor, Madam Lucia F. Herbert 
in remarks during experience sharing conference

Gender Coordinator of Lofa, Madam Esther G. 
Koryon making inputs during Lofa CSOs 

SGBV Secretariat presenta�on during CSOs 
experience-sharing conference/Gbarnga

Head of Lofa Secretariat, Mr. Boakai Yamah 
presen�ng on behalf of his team during CSOs 

experience-sharing conference/Gbarnga

Financial compliance presenta�on by Mr. Bill 
Cooper, DEN-L Deputy director for Finance and 
Administra�on during CSOs experience-sharing 

conference/Gbarnga

Grant management presenta�on by Mr. Peter S. 
Dolo, DEN-L Deputy Director for Programs during 

CSOs experience-sharing conference/Gbarnga
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Annex1. List of UNW/Spotlight Officials 
No. Name Position 

1 Madame Marie-Goreth Nizigama Country Representative/UN Women 
2 Madame Chencho Gyalmo Dorjee  Spotlight Coordinator 
3 Madame Pearl Atuhaire  Spotlight Technical Lead 
4 Mr. Dhogba G. Mabande Program Analyst, UN Women 

Annex 2. List of DEN-L Officials 
No. Name Position 

1 Mr. Johnson Z. Kesselly Executive Director 
2 Mr. Peter S. Dolo Deputy Director for Programs 
3 Mr. Bill Cooper Deputy Director for Finance and Administration 

4 Mrs. Varbah M. Tennie Human Resource Manager 

Annex 3. Current CSOs SGBV Secretariat leadership 

 

 

No. Position Organization Focus Person  Phone # Email 
Nimba CSOs SGBV Secretariat 

1 Chair 
Community Health Education and 
Social Services (CHESS-Liberia) 

John Alexander 
Nyan, Jr. 

770302378 chesslib04@gmail.com  

2 
1st Vice 
Chair 

Women Passion, Inc. 
Jacqueline C. 
Samuels 

886922228 womenpassion@gmail.com  

3 
2nd Vice 
Chair 

Special Emergency Activity to 
Restore Children Hope (SEARCH) 

Jacob M. Zahye 
776167116/ 
886849381 

zahyej@yahoo.com /  
jmzahye@searchingo.org  

4 Member EQUIP-Liberia  Joseph K. Kilikpo 
778630971/ 
886415361 

josephkilikpo@gmail.com  

5 Member Nimba Disabled Community (NDC) Gabriel Soh, Sr. 770234634 gabrieltsohsr@gmail.com  

6 Member Humanity Care Liberia (HCL) Yorlor Karyar 
776881290/ 
886566684 

humanitycareliberia@gmail.com  

No. Position Organization Focus Person  Phone # Email 

Grand Cape Mount CSOs SGBV Secretariat 

1 Chair 
Episcopal Church Relief 
Development (ERD) 

Armah B. 
Kromah 

886551962/ 
775844774 

armahbillkromah@yahoo.com  

2 
1st Vice 
Chair 

Community Development Initiative 
(CDI), Inc. 

Lawrence A. 
Bondo Sr. 

880465694/ 
770414223 

liberiacdi@gmail.com      

3 
2nd Vice 
Chair 

Global Age Sustainable Program 
(GASP) 

Moses B. Kiadii 
777105206/ 
886372509 

globalage759@gmail.com  

4 Member Sister's Hand Liberia (SHIL), Inc. Miatta Y. Gray 777556124 graymiatta1973@gmail.com  

5 Member 
National Union Organization of the 
Disabled (NUOD), Inc. 

Bendu 
Fahnbulleh 

886560665/ 
775304178 

bfahnbulleh98@gmail.com  

6 Member 
District Platform For Dialogue 
(DPD) 

Melvin B. 
Kamara 

880556983/ 
770069530 

melvinbkamara4@gmail.com  
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No. Position Organization Focus Person  Phone # Email 
Grand Gedeh CSOs SGBV Secretariat 

1 Chair 
African Children Initiative for Self-
Empowerment (ACISE) 

Lyon Bennie 
Kpaye 

881340634/ 
776723889 

aciseforhope@gmail.com / 
lyonbkpaye@gmail.com   

2 
1st Vice 
Chair 

Young Men Christian Association of 
Liberia-Zwedru Branch (YMCA) 

Atilas A. Kai 
886586598/ 
776594028 

m  

3 
2nd Vice 
Chair 

Foundation for Community Initiative 
(FCI) 

Choma Krayee 886653129 chomamonyou@gmail.com    

4 Member 
Grand Gedeh County Freedom of 
Information Network (GEFOINET) 

Dixon Leabah 886834878 
gefoinet2016@gmail.com / 
dleabah@gmail.com    

5 Member 
National Youth Movement for 
Transparent Election (NAYMOTE) 

Lawrence D.S 
Myres  

886980776 davidhvcm@yahoo.com  

6 Member National Union of Disability (NUOD)  Sharon Godu 888094993 rsharongodu@gmail.com  

No. Position Organization Focus Person  Phone # Email 

Lofa CSOs SGBV Secretariat 

1 Chair 
He For She Crusaders Liberia 
(HEFOSEL) 

Boakai Yamah, 
Jr. 

770242734/ 
886851679 

lofacsonetworksec.2019@gmail.com    

2 
1st Vice 
Chair 

Lofa Women Network-Liberia 
(LOWON-L) 

Annie G. 
Woyea 

886899963/ 
777514974 

lowenliberia2016@gmail.com   

3 
2nd Vice 
Chair 

Voinjama District Women 
Organization for Peace and 
Development (VODWOPEDE) 

Sonnie M. 
Deddeh 

776049076/ 
886400727 

vodwopede50@gmail.com     

4 Member Prison Fellowship Liberia Fatu B. George 776170441 negbehflomo68@gmail.com   

5 Member 
Lofa County Association of the 
Disabled (LOCAD) 

Ballah K. Yamah 
776160490/ 
776676794 

ballah87@gmail.com / 
moconteh99@gmail.com  

6 Member 
Youth in Technology and Arts 
Network (YOTAN) 

Eric K. Zubah 
776261040/ 
886080966 

zubaheric@gmail.com  

No
. 

Position Organization Focus Person  Phone # Email 

Montserrado CSOs SGBV Secretariat 

1 Chair 
National Coalition of Civil Society 
Organizations of Liberia (NCCSOL) 

Teba-Wah 
Neufville/ 
Benjamen 
Tarnue 

770168302/ 
886478124/ 
777842464 

originalneufville@gmail.com  

2 
1st Vice 
Chair 

Alliance for Women & Children 
Development (AWACD) 

Joanna Korpo 
Ballah 

770320163/ 
880320163 

joannaballah2014@gmail.com  

3 
2nd Vice 
Chair 

Liberia Albino Society (LAS), Inc. 
 Patricia 
Coleman Logan/ 
Clarence S. Clay  

770165793/ 
777948870 

libalbinismsociety9@gmail.com  

4 Member 
Women's NGO Secretariat of 
Liberia (WONGOSOL) 

Barttee 
Forkpabio 

777349091/ 
886538043/ 
886417918 

 forkpabio@gmail.com  
libngowomen@yahoo.com  

5 Member 
Women and Children in Action for 
Development (WOCHIAD), Inc. 

Roberta S. 
Freeman 

775080926 wochiad@gmail.com  

6 Member 
Florence A. Tolbert & The Disabled 
Advocates (FATDA), Inc. 

 Samuel Sumo 
Dean 

777916865/ 
888142991 

fatdaAid@gmail.com  
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No County Name Story Title Phone 

1 Montserrado -  Madame Agnes Kropoh The CSO capacity gap bridged by Spotlight 777852600 

2 Montserrado  
Madame Lovina J. 
Krangar 

Spotlight changes slump community lives 775426416 

3 Montserrado Jennifer K. Handshaw Spotlight leaves no one behind 880741192 

4 Montserrado - 
Madame Janice S. 
Malekebu 

Spotlight — excitement for women-led organizations 886810591 

5 Grand Cape Mount  
Madame Bendu 
Fahnbulleh 

Spotlight restores dignity of people living with 
disabilities 

886560665 
/775304178 

6 Grand Cape Mount Madame Betty R. Kamara Spotlight changes cultural perceptions about SGBV 
776231818/ 
880577989 

7 Grand Cape Mount Madame Nittie Diagor Spotlight, an eye opener for rural women 
880761402/ 
776502373 

8 Grand Cape Mount Mr. Alex K. Balo Spotlight support is a dream come true 886662646 

9 Grand Cape Mount Mr. Thompson Y. Keyta 
Spotlight enhances CSOs' skills and knowledge to 
reach out 

770047506/ 
888971390 

10 Lofa Ballah K. Yamah 
With increased capacity, people living with disabilities 
can fight SGBV 

776160490/ 
886736774 

11 Lofa Madame Weedor Koryon SGBV awareness rescues a woman 778857900 

12 Lofa Kessellie Tarwuleh 
Spotlight enhances collaboration between police, 
CSOs and communities 

770197436/ 
880009193 

13 Lofa Kormassa Gborwolee Traditional leader embraces Spotlight Initiative 777961159 

14 Nimba Emmanuel A. Sarty 
Spotlight redirects young people's vision towards 
fighting SGBV 

776-089-475 

15 Nimba Mr. Gabriel T. Soh, Sr. 
Spotlight promotes collaboration between people 
living with disabilities and other CSOs 

770234634 

16 Nimba Elijah S. Garteh Does it mean that women enjoy SGBV? 888130683 

17 Nimba Amos Lakpor Courage to report SGBV can make a difference 881151081 

Annex 5. Individuals with human interest stories or most 
significant change stories 
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No
 

Names
 

Institution 
 

Position
 

Phone #
 

Email
 

1.
 

Stephen B. 
Normon

 
Liberia NGO Network 
(LINNK)

 
National Chair

 
0775813500/ 
0886029610

 
N/A

 

2.
 

Loretta A. Pope -
Kai

 
National Civil Society 
Council of Liberia (NCSCL)

 
National Chair

 
777947938

 
Lpope692@gmail.com

  

3.
 

Tamba J. F. 
Johnson

 
CSOs Reference Group on 
Spotlight

 
CSOs 
Representative

 
886605678

 
tambafjjohnson@gmail.com

  

Marginalized Groups  

4. Jennifer K. 
Handshaw 

Lesbian and Gay Association 
of Liberia (LEGAL) 

Executive 
Director 

880741192  llegal2012_liberia@yahoo.co
m   

5. Ezekiel D. Kleh Liberia Albino Society, Inc.  Special Assistant  778535857  Libalbinismsociety9@gmail.c
om   

6. Samuel Sumo 
Dean, Sr. 

Florence A. Tolbert & The 
Disabled Advocates 
(FATDA), Inc.  

Executive 
Director 

777916865/ 
888142911  

fatdaAid@gmail.com   

SGBV Secretariat  

7. Alexander Nyan, 
Jr. 

Nimba Chair 770302378  Chesslib04@gmail.com   

8. Boakai Yamah, Jr.  Lofa Chair 0770242734/ 
0886851639  

Yamahboakai2011984@gmail
.com/  

lofacsonetworksec.2019@g
mail.com   

9. Armah B. Kromah Grand Cape Mount Chair 0886551962/ 
0775844774  

armahbillkromah@yahoo.co
m   

10. Teba -Wah 
Newville 

Montserrado Chair 770168302  originalneufville@gmail.com   

11. Lyon Bennie Kpaye Grand Gedeh Chair  881340634/ 
0776723889  

aciseforhope@gmail.com/  
lyonbkpaye@gmail.com   

CSO Partner from each county  
12 Cecelia K. R. Cole Liberia Women 

Empowerment Network 
(LIWEN) 

Executive 
Director/Montser
rado 

776173186  ceceliakcole77@gmail.com   

13 Agnes A. Korporal Women Development and 
Youth Education Center 
(WODYEC) 

Executive 
Director/ 
Montserrado  

886930145  wodyec2018@gmail.com   

14 Haja G. Talawally Foundation for Women and 
Children Empowerment 
(FOWACE) 

Executive 
Director/Lofa  

775136556  fowace001@gmail.com  

15 Jeremiah M. Sumo Building Asset Sustainable 
Development (BASD) 

Executive 
Director/Lofa  

776867465  jeremiahmsumo1980@gmail.
com   

16 Dickson Zinor Sustainable Actions for 
Youth Development (SAYD) 
Inc. 

Executive 
Director/Nimba  

776391041  syayouth2010@gmail.com  

17 Yorlor Karyar Humanity Care Liberia 
(HCL) 

Executive 
Director/Nimba  

776881290  humanitycareliberia@gmail.c
om   

18
 

Nettie Diagor
 

Agency for Sustainable 
Promoters (AFSP)

 

Grand Cape 
Mount

 

880761402
 

Ndiagor75@gmail.com
  

19
 

Martin M. Gray
 

Madina Development 
Association (MDA)

 

Grand Cape 
Mount

 

886562401
 

graymartin548@gmail.com
  

20
 

Amelia Williams 
Kar

 

Women and Children 
Development Education 
Secretariat (WOCDES)

 

Executive 
Director/Grand 
Gedeh 

 

888880698
 

wocdes@yahoo.com/
 

ameliakar27@gmail.com
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21 Choma Krayee  Foundation for Community 
Initiative (FCI)  

Executive 
Director/G. 
Gedeh  

0886653129/7
76135359  

chomamonyou@gmail.com   

Disabled Organizations  
22 Thomas K. Brown  Disabled Children and 

Female Empowerment 
Network 
(DCFENETWORK), Inc.  

Executive 
Director/ 
Montserrado  

881298912  dafenetwork@gmail.com   

23 Ballah K. Yamah  Lofa County Association of 
the Disabled (LOCAD)  

Coordinator/Lofa  776160490/ 
776676794  

ballahyamah@gmail.com/  
moconteh99@gmail.com   

24
 

Gabriel T. Soh, Sr.
 

Nimba Disabled Community 
(NDC)

 

Speaker /Nimba
 

770234634
 

gabrielsohsr@gmail.com
  

25
 

Bendu Fahnbulleh
 

National Union Organization 
of the Disabled

 

Coordinator/ 
Grand Cape 
Mount

 

775304178/ 
0886560665

 

Bfahnbulleh98@gmail.com
  

26
 

R. Sharon Godu
 

National Union of Disability 
(NUOD)

 

Coordinator/Gra
nd Gedeh

 

888094993
 

rsharongodu@gmail.com
  

Gender Coordinators
 27

 
Benedict D. Nyae

 
Montserrado

 
Coordinator

 
777802659/ 
886441383

 

fdennis1972@gmail.com
  

28
 

Esther G. Koryon
 

Lofa
 

Coordinator
 

770240874
 

esthergkoryon2@gmail.com
  29

 
Yaah Belleh Suah

 
Nimba

 
Coordinator

 
88674929

 
yaahbsuah@gmail.com

  30
 

James Mazola Ville
 

Grand Cape Mount
 

Coordinator
 

775436700
 

jmazolaville@gmail.com
  31

 
Wallace K. Baway

 
Grand Gedeh

 
Coordinator

 
886475660

 
kocetodadavis@gmail.com

  County Authority

 32

 

Ojuku Gbozuah

 

Montserrado/ MYS

 

Youth 
Development 
Officer

 

0776055716/ 
0880922447

 

N/A

 

33

 

Mawatta L. Kamara

 

MIA Traditional Council/Lofa

 

Speaker

 

775024667

 

N/A

 34

 

Fiah M. Korluah

 

MIA/Traditional 
Council/Nimba

 

Chairlady

 

770149058

 

N/A
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Jamiyatu K. 
Watson

 

MIA/Traditional 
Council/Grand Cape Mount

 

Paramount Chief

 

886580999

 

N/A
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Elizabeth Gaye

 

MIA/Traditional 
Council/Grand Gedeh

 

MIA/Traditional 
Council/Chairlady

 

886788604

 

N/A

 
Security Sector (Women and Children Section of the Liberian National Police)
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Khandarue V. 
Kamara

 

LNP/ WACPS/Montserrado

 

Chief of CHQ

 

888922442

 

N/A

 
38

 

Mary K. Kermah

 

LNP/ WACPS/Lofa

 

Operation

 

770727187

 

N/A

 
39

 

Munah B. Meah

 

LNP/ WACPS/Nimba

 

WACPS County 
Commander

 

775675923

 

N/A

 40

 

Comfort S. 
Johnson

 

LNP/ WACPS/Cape Mount

 

WACPS 
Commander

 

0770800732/ 
0881797213

 

N/A

 41

 

Othello T. Saygbe

 

LNP/ WACPS/Grand Gedeh

 

County 
Commander

 

880483465

 

N/A

 EU/UN Spotlight Officials/Development Education Network -Liberia (DEN-L) Officials

 
42

 

Peter S. Dolo

 

DEN-L

 

Deputy Director 
for Programs

 

880517812/ 
770517812

 

peterdolo2006@yahoo.com
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